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position did not di!er significantly by uterine version or flexion 
status.

Conclusions: This study provides a detailed specimen-based 
morphometric dataset linking pelvic and uterine anatomy. 
These results highlight that uterine and cervical positioning 
likely reflect a combination of bony and soft-tissue anatomical 
factors. Larger studies with clinical correlation are needed to 
clarify the relevance of these relationships.
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Background and Objectives: Nutrition and foods play a fun-
damental role in preventing, treating, and managing many non-
communicable diseases, such as kidney disease, diabetes, can-
cer, hypertension, and metabolic syndrome. Despite poor diet 
quality being a leading risk factor for morbidity and mortality, 
food insecurity, along with medical and social determinants of 
nutrition quality of life, are not well understood. Nutrition Qual-
ity of Life refers to a patient’s personal view of how nutrition 
care impacts their daily life, physical function, mental wellness, 
and overall life satisfaction. It is a key measure used to track if 
dietary interventions are e!ective. Often, family physicians are 
expected to provide some nutrition care (e.g. screening, educa-
tion); however, many physicians report a lack of prior nutrition 
and interprofessional education (including nutrition profes-
sionals). These gaps cause noteworthy challenges in providing 
e!ective and appropriate nutrition care and referrals. To better 
understand the education provided to medical students in Can-
ada, this work aims to identify, map, and describe the nutrition 
and food education opportunities available to medical students 
in Canada. The objective of this scoping review is to identify 
and map peer-reviewed and grey literature detailing nutrition 
and foods education being provided to Canadian medical stu-
dents.

Methods: As per JBI MANUAL FOR EVIDENCE SYNTHESIS, 
the search strategy was created in collaboration with a local re-
search librarian to locate both published and unpublished ar-
ticles. This scoping review followed methods described in the 
previously published protocol in OSF. Medline (Ovid), Embase 
(Elsevier), ERIC (ProQuest), Academic Search Premier (EBS-
CO), CINAHL (EBSCO), and Scopus (Elsevier) were searched, 
and articles were uploaded on March 8th, 2026. Studies investi-
gating nutrition and food curricula or education opportunities 
among undergraduate Canadian medical students, clerks, and 
learners were included. This included, but was not limited to, 
conference publications, academic calendars, courses, case-
based tutorials, lectures, electives, culinary medicine, and in-
terprofessional/ multidisciplinary education opportunities. Ti-
tle and abstract screening, along with full text screening, were 
completed by five reviewers, while conflicts were resolved by 
S.G, and K.L., both trained and certified in JBI methodology.

Results: A total of 10,911 studies were imported for screening. 
After duplicates were removed, 7880 studies underwent title 
and abstract screening, with 236 papers currently undergoing 
full-text screening. Results will be available at the time of this 
presentation. Data will be presented with a narrative and tabu-
lar summary, and PRISMA-ScR flow diagram.

Conclusions: As patients’ awareness of the role of nutrition 
care in health and wellness increases, it is increasingly import-
ant for physicians to understand how to facilitate it. This review 
will provide a comprehensive summary of what is currently 
available, while providing insight into the nutrition care pro-
cess and the role of registered dietitians.
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Background and Objectives: This scoping review aimed to 
identify and summarize interventions implemented in acute 
care settings to support competency development, job satisfac-
tion, and retention among novice registered nurses working in 
teams with limited senior nurse sta"ng.

Methods: A comprehensive search strategy was developed with 
a health sciences librarian and applied to CINAHL, PubMed 
(Medline), and SCOPUS adhering to PRISMA-ScR guidelines. 
Two reviewers independently screened studies, with conflicts 
resolved through discussion with a third reviewer. Data ex-
traction captured intervention characteristics, setting charac-
teristics, underpinning theoretical frameworks, implementa-
tion strategies, and reported outcomes.

Results: Supports for novice nurses were described heteroge-
neously, with reported interventions using varied terminology 
but reflecting similar structures and aims. Transition-to-prac-
tice programs emerged as the most frequently reported ap-
proach across settings. Collaboration across academic institu-
tions, regulatory bodies, and healthcare organizations, along 
with organizational strategies such as dedicated leadership 
roles and structured learning supports, facilitated the imple-
mentation and coordination of these initiatives.

Discussion: Novice nurses entering the workforce face in-
creasing clinical complexity while experiencing reduced access 
to mentorship as experienced nurses retire. This experience– 
complexity gap contributes to burnout, job dissatisfaction, and 
workforce instability within acute care settings. Interventions 
which support novice nurses early in nursing practice can miti-
gate the challenges associated with the rising asymmetric need 
versus availability for nurse mentorship.

Conclusions: Structured programs and organizational supports 
play a critical role in supporting novice nurses in high-acuity 
environments with limited senior sta"ng. Multi-sector collab-
oration and sustained investment in transition programs may 


